
Equality and Diversity in Procurement 
 

The University is committed to promoting equality of opportunity for all people as 

enshrined within our Equality Scheme. The University’s Equal Opportunities 

Policy aims to provide equality of opportunity in employment to all, irrespective of: 

gender (including gender reassignment); marital or civil partnership status; having 

or not having dependants; religious belief or political opinion; race (including 

colour, nationality, ethnic or national origins, being an Irish Traveller); disability; 

sexual orientation; age; socio-economic background; trades union membership; 

and employment status. The University is opposed to all forms of unlawful and 

unfair discrimination. 

 

In relation to Procurement, the University will adhere to its responsibilities under 

equality legislation and Section 75 of the Northern Ireland Act 1998 to take 

equality into account when procuring goods, services or works from external 

providers.  In so doing the University will require all vendors to provide 

information on their compliance with the relevant equality legislation. 

 


